BORDER PATROL COMPETENCY-BASED PROMOTIONAL ASSESSMENTS

OPEN PERIOD:  JUNE 28, 2004 through JULY 23, 2004

KEY POINTS

· Candidates must register through CareerFinder to apply to the Promotional Assessment Announcement during the open period (06/28-07/23/04)

· Under this new process, the plan is to offer the assessments for Border Patrol approximately every six months

· During the registration process in CareerFinder, candidates

· will be able to pick the date/location to take the assessments;

· will receive e-mail and written confirmation in August from the National Hiring Center (NHC) in Twin Cities of their scheduled date/location.  Candidates are strongly encouraged to attend their scheduled session.  However, if you need to reschedule you can request to do so by sending an e-mail to NHC PROM or PROM, NHC or calling (612) 467-7016 for assistance.

The CareerFinder Experience Inventory (CEI) will replace the Job Experience Measure (JEM).

· The CEI is administered on-line in CareerFinder in the same announcement that candidates use to sign up for the assessments.

· Candidates who want to retain valid existing written multiple-choice assessment scores and do not want to retake the multiple-choice assessments in September will be given that option in CareerFinder.  

· The CEI is MANDATORY for everyone.

· All Border Patrol assessment participants MUST complete this new experience component on-line in CareerFinder during the four-week open period even if they are not going to take the assessments in September.  

· A candidate who does not complete the CEI during this open period will no longer have a complete total score as of October 31, 2004.

CANDIDATES WILL STILL NEED TO APPLY FOR VACANCIES AS THEY ARE POSTED.  Vacancy announcements will be issued through CareerFinder as vacancies occur, beginning on or about November 1, 2004.  Candidates will only need to complete the CEI once in the test opportunity bulletin.  These questions will not be repeated in the individual vacancies.  However, a candidate can complete a new CEI if desired every time there is a Promotional Assessment Announcement open period.

HOW TO APPLY UNDER CAREERFINDER

There is a 3-step on-line application process:

Step 1:  

Register in CareerFinder, the U.S. Customs and Border Protection on-line Application System, using the Intranet 
http://cbpnet.cbp.dhs.gov/xp/cbpnet/home.xml or the Internet www.cbp.gov.  The registration process involves providing some personal information and answering a series of questions about your background.  You only need to register once.  If you have already done so, then use your ID and password to enter CareerFinder and apply to the Promotional Assessment Announcement.  

Step 2:  

Enter a resume on-line either when you register or at a later date.  But make sure that you build a resume BEFORE this announcement closes.  If you fail to include a resume, you will be rated ineligible.

Step 3:  

Find the on-line announcement and answer the specific questions.  They will be available on-line until midnight (Eastern time) on the closing date.  Make sure that you receive an application confirmation notice.  If you want a record of the questions and your responses, follow the instructions on the confirmation notice for requesting that a copy be sent to you by e-mail. 

DO NOT fax copies of your resume, OF-612 (Optional Application for Federal employment), award documents, training certificates, or performance appraisals. 

Assessments will be used for GS-1896-12 through 15 Supervisory and Managerial (including Staff Officer) Border Patrol Agent positions located in Headquarters, Sectors, Stations and the Academy.  

The positions to be filled include, but are not limited to:  Chief Patrol Agent, Deputy Chief Patrol Agent, Associate Chief Patrol Agent, Assistant Chief Patrol Agent, Patrol Agent in Charge, Assistant Patrol Agent in Charge, Field Operations Supervisor, Supervisory Border Patrol Agent, Assistant Chief Patrol Agent (Staff Officer), and Border Patrol Agent (Course Developer/Instructor).

